
Favorite Tips on Interviewing
· Dress for success no matter who you are interviewing, always bring something to write with, and always follow up. (Marcie Glenn)
· Don't take them too seriously; arrive rested, relaxed, and armed with insatiable curiosity about the hiring manager's company and the specific problems they're hoping somebody will be able to solve in the new position, whether you turn out to be the ideal candidate for the job or not. (Matt Youngquist)

· An important tip for interviewing is to be thoroughly prepared. Make sure that you take the time research the company and the industry, and when possible even the people who you will be meeting with.   Being granted a face to face interview, allows you to bring the words and emotions of your resume content to life.  While I don’t encourage canned answers, I strongly suggest that you make an outline detailing your skills, experiences, and examples of them as they relate to the job in question, and then keep referring back to your successes with them during your interview.  Start the process of them “seeing” you in that position, and excited to have you there as an asset to their organization. I also suggest participating in mock interviews  if you are a recent grad or new to job searching. (Sandy Garner)

· Practice, practice, practice. Keep a list of commonly asked interview questions close at hand and get comfortable answering these questions ahead of time. You will sound much more confident and polished. (Greta Gillisse)

· Review the company website and ASK questions! Nothing turns an interviewer off faster than someone who comes completely unprepared to an interview. (Ashley Calabro)

· Don't over talk. (Mike Wagner)

· "Do you have any questions?" IS an interview question and the answer is YES! Ask questions using a curious and friendly tone. If you are replacing an existing employee, you might consider asking what your predecessor's biggest challenges were. You could also ask about opportunities for advancement, availability of corporate training programs, plans for expansion, etc. Develop some relevant and intelligent questions and be prepared to ask them. (Jill Walser)

· Be prepared & come with relevant questions. There is so much information available about any company you are interviewing with and you want to be the most informed candidate. (Brooke Wallace)

· Respond with specific examples, even when questions are not directly behavioral. Have a roster of strong examples at the ready. Use questions for potential employers as an opportunity to further share your story. (Andrea Penner)

· Dress for success and demonstrate professionalism.  (Megan Taylor)

